Tasks for control work of students of Part time study
from the academic discipline "HR-management"'.
1. Justification of the conceptual foundations and principles of HR management;
2. Formation and analysis of the personnel policy of the organization;
3. Management of the social development of the labor team;
4. Formation of a successful enterprise team;
5. Formation of an effective HR management system in the organization;
6. Organization of recruitment and selection of personnel in the organization;
7. Training, advanced training and retraining of employees at the stage of development of the
organization's personnel;
8. Management of the business career and career movement of managers for the purpose of their
development;
9. Personnel certification and use of results in the motivation system;
10. Evaluation of the effectiveness and efficiency of personnel management.
11. Personnel policy and strategy of personnel management of the organization
12. Personnel management in the management system of organizations
13. Organization of activities and functions of personnel services
14. Salary and other staff motivation tools
15. Effectiveness of HR management.
16. Effective personnel policy of the enterprise.
17. My professional competence.
18. Management of professional orientation of employees
19. Management of the development and movement of the organization's personnel.
20. Management of the personnel release process.
21. Social partnership in the organization.



